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Thank you for your interest in this post. This information pack is designed to help you with your application. Please read it carefully before submitting your application. 






Welcome from the Chair, 
Thank you for your interest in becoming the next Chief Executive of Bowel Research UK. 

Bowel Research UK continues its mission as the leading, early career, bowel research charity. We serve as a vital launch pad for the next generation of researchers committed to discovering new treatments and cures for bowel cancer and bowel diseases. Through our targeted 'proof of principle' grants, we provide crucial early-stage funding that helps transform promising ideas into viable breakthroughs. Without our critical, niche position in the bowel research arena, many possible cures, new concepts, potential treatments and disease preventions, simply would not happen.

Bowel Research UK can only continue to be successful with the support of the general public, our staff, our Trustees, and the research community. With their help and yours we can, and will, keep moving closer to meeting our commitment to end bowel cancer and bowel disease.

If you would like to share in our future, have the skills, commercial acumen, experience and vigour to contribute to the next phase of our Charity’s  success in funding cutting-edge medical research, we look forward to hearing from you. 

Yours sincerely,
Asha Senapati

December 2025







[bookmark: _Toc153901376]







Background

In the UK, more than 750,000 people live with serious bowel conditions, and tragically, more than 17,400 people die from bowel cancer every year making it one of the most deadliest cancer in the UK. 44,000 are diagnosed with Bowel Cancer every year.

Research into Bowel cancer and other bowel diseases is woefully underfunded, despite the fact that these conditions affect people of all ages. 1 in 17 men and 1 in 20 women will suffer from bowel cancer during their lifetime.

We fund cutting-edge medical research projects that have the potential to go from the laboratory bench all the way through to the patient’s bedside.  Currently, we are funding around 30 research projects and PhDs across the UK, from the genetics of bowel diseases to enhancing our understanding of the role of the microbiome in bowel health and new surgical techniques that aim to improve outcomes for patients.

Our goal is to fund our projects through to the point where larger funding bodies can add their financial muscle and developmental expertise to achieve scale. Out of tiny acorns mighty oaks grow.
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Purpose of the Role:   
This is a key strategic, multi-faceted role, leading and taking the charity on to the next phase of our journey. This role offers an exciting opportunity for an inspirational leader who will motivate staff to continue our work as a prominent medical research funder.

Central to the role is the ability to build external relationships and proactively engage with a range of stakeholders, including donors, larger funding bodies and commercial companies.


Responsibilities:					
Strategy & Governance				
Responsible with the Board to set and deliver BRUK’s strategic and policy direction to identify opportunities for growth, while ensuring BRUK continues to innovate and develop to meet the charities aims.

Informing Trustees and developing strong relationships with stakeholders on the ongoing work of BRUK, as well as future plans and proposals 
Developing key strategic relationships including identifying partnerships, collaboration or merger opportunities which could further the aims of BRUK
Maintaining an awareness of the risks and changes in the external environment that affect BRUK

Working with the Board to ensure that the appropriate governance structures are compliant with its legal and regulatory obligations

Scanning horizons to identify and actively manage risk, working to identify opportunities and threats, working closely with the Board to ensure and preserve the standards and reputation of the charity.
Act as the guardian of BRUK’s reputation and core values of the organisation
Commitment to equity, diversity and inclusion Ensure BRUK remains in line with the core mission and values of the organisation

Fundraising	

· Maximising income for the charity and amplifying revenue with the fund-raising team						
Supporting the Head of Fundraising in order to maximise income for BRUK, and working to ensure sustainable income from individual, corporate, legacy and grant makers

Ensuring commercial activities are effectively managed and generate maximum benefits for the Charity

· Exploring and investigating new opportunities and exploring all opportunities for raising money within the fund-raising strategy

Financial 

· Working with the Board to ensure financial and operational procedures are in place to ensure an effective day to day management of the charity

 Exploring and investigating new opportunities for financial growth  Working to ensure BRUK’s financial wellbeing 

Operational

Managing and motivating staff and volunteers, enabling them to work to their full potential 

A leadership style which encourages open transparent communication at all levels, ensuring that staff and volunteers feel valued and supported

Establishing the mechanisms for assessing BRUK’s impact


Stakeholders & External
								
Responsible for ensuring that processes are in place so that BRUK can fund the best research with it early career researchers focused on coloproctology

· Working with the Association of Coloproctology of Great Britain & Ireland of whom we are the lead charity
	
Working with small disease-specific charities and individual funders who wish to restrict awards to certain disease areas

Protecting, enhancing and promoting the profile, brand and reputation of the Charity

Ensuring that BRUK’s website, social and other media presence are effective and projecting the right messaging

Representing the organisation at relevant events and media opportunities, including developing a presence at the annual meeting of the ACPGBI
Grants
							
Ensuring that the process for assessing, awarding and monitoring grants is efficient, fair, robust, lawful and leads to BRUK having the maximum positive impact for both early career researchers, patients and all other appropriate stakeholders

Ensuring there are appropriate and efficient systems in place for assessing the impact of grants (on both the research subject and the researchers themselves) 



The above list of duties is indicative only and not exhaustive. The Chief Executive is expected to carry out all such additional duties as are reasonably commensurate with and relevant to the role.


Person Specification

The Chief Executive must possess a broad range of skills, including the precision associated with managing a team to deliver a vital launch pad for the next generation of researchers committed to discovering new treatments and cures for bowel cancer and bowel diseases. 

The ideal candidate will be an experienced professional who can demonstrate a successful track record of leadership, collaboration and reputation management with these skills and experience:
· Strong interpersonal skills with high emotional intelligence, and strong yet sensitive personality to engage with the many internal and external stakeholders 
· Experience of developing strategies and management practices to achieve organisational objectives.
· Motivational management style and the ability to work with expert professionals.
· Excellent communication and presentation skills.
· Have a deep understanding of fund raising, its rewards and its challenges and to be able to manage an effective fund-raising team via a head of fund raising
· Consultative, consensus-building approach and abilities. 
· A high level of initiative and drive.
· Ability to manage competing priorities and work under pressure
· Financially astute

· Knowledge and experience of using IT to enhance operational efficiency and effectiveness
· Commitment to the aims and vision of BRUK


Employment Terms and Conditions

Job Title:   			Chief Executive 
Responsible to: 			Chair of the Board of Trustees
Responsible for: 			Day to day management and performance of the Charity
Direct Line management of the Head of Fundraising & Communications, Research & Grants Manager, Patient & Public Involvement Manager, Operations Manager
Location:	               	London (The Royal College of Surgeons, Lincoln’s Inns Fields WC2A   3PE)  and Hybrid
Contract:             	Permanent
            
Remuneration:             	£90,000 per annum. 

Benefits:                         	A pension scheme is available plus other benefits to be discussed on
                                       	appointment.

Holiday:                          	25 days of paid holiday plus bank holidays per annum. 
Probation Period:        	There will be a probation period of six months. During this time either party may give one month’s notice. After the satisfactory completion of the six months the position will become permanent. Thereafter the notice period will be three months. 
Full details and terms and conditions of employment will be issued when an offer of employment is made. 


How to Apply

Please download further details of the position from our website:
www.maryleboneexecutivesearch.com/jobs
For an informal confidential discussion call Richard Evans on 07958 984161 or Kevin Everett on 07306 817717 or 020 3126 4858 


Apply online with a full Curriculum Vitae detailing your skills and experience together with a two page Covering Letter clearly outlining your motivation to undertake the role and how you meet the competencies required for the position as stated in the Person Specification. 

Closing date for applications: 		 	 	 2 February 2026
Long List interviews: 			 		 5 – 19 February 2026
Short List interviews:					 4,5,6 March 2026
Final Panel Interviews:                               		 w/c 9 March 2026
To find out more visit:           			                https://bowelresearchuk.org/ 
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